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Designs & Features
Hazards & Fixes
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’ Hazards

Missed Deferral

Service Provider & Sponsor Limitafions
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Hazards-Missed Deferral
Rev. Proc. 2015-2¢
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1. Start Deferral
a) EE Discover
b) Other

2. Notice

3. Missed Maich .




Wee Missed Toddler Care
Fact Paitern:

Example-Missed Defejlcal/é

-

,,,__'.,‘
Immediate entry with 5% default, annual re-
enrollment

25% up to 5% match

Target Date Porifolios Only — QDIA 5% return
over period

Semi-monthly pay dates 15t & 15th
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Example-Missed Deferral

Wee Missed Toddler Care
Fact Pattern (cont.):

Marianne - notifies WMTC 11/1 missed since 5/15 ($1,000/pp)
Ginger - notifies WMTC 11/1 missed since 2/1 ($1,500/pp)
Diane - affirmative election 1/1 6% of pay ($1,200/pp)

Carla - affirmative election 9/1 10% of pay ($1,300/pp)

ASPPA
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Example-Missed Deferral

Wee Missed Toddler Care
Correction Rev. Proc. 2015-28:
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Totals Contribution Earnings Total

Marianne Compensation $15,000
Correct Deferrals $750 $0 $0 $0 Start Deferrals no Later than 1/1/2016
Associated Match $195 $195 $6 $201
Ginger Compensation $33,000
Correct Deferrals $1,650 $0 $0 $0 Start Deferrals no Later than 1/1/2016
Associated Match $418 $418 $19 $437
Diane = Compensation $28,800
Correct Deferrals $1,728 $432 $22 $454 Start Deferrals no Later than 10/15/2016
Associated Match $360 $330 $17 $347 Sooner deferrals start lower QNEC Cost
Carla Compensation $10,400
Correct Deferrals $624 $156 $3 $159 Start Deferrals no Later than 10/15/2016
Associated Match $128 $128 $2 $130 Sooner deferrals start lower QNEC Cost
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%i;iians, Décisions

Who tg,Autoe—nro[[?

Logistics?

Who can help us>




How a Plan Comes Together

Investment Recordkeeper/Technology ERISA
Consultant /Education Consultant
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Recordkeeper/Technology/Education
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Investm Consultant
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Pension Administrator
ERISA Consultant
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Case Study One
Thirsty’s Beverage Co lng i

Fact Pattern:
* Family owned, son takmg over

* Parents staying on payroll
ssok/year

* Added 401(k) two years ago -
dismal uptake

» Typical ER = 5 percent of pay (s140k
kswok over last five years) _asrra
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Case Study One
Thirsty’s Beverage Co., Inc.

Fact Pattern (cont.):

* Key elig comp last five = s400k-$450k
* Current key = s$365k

 Staff elig comp =$1.3-s1.6 M

* Average staff tenure = 12 years

* No HCEs defer, NHCE Rate = 0.135%




Case Study One

Thirsty’s Beverage Co.. Inc.
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Keep age 21, one YOS, dual entry

EACA, default s percent
Annual re-enrollment
Grouping allocation method

= ASPPA
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Case Study Two
IM IT, PC 401(k) Plan

25 A de

Fact Pattern:

* IT staffing firm with so% working
on client’s site

* Average contract 28 months
 Plan as talent retention tool
c Husband & wife own 50/50, each

make in excess of 201(a)(17)
. _%ASIDIDA




Case Study Two
IM IT, PC 401(k) Plan

Fact Pattern (cont.):
* One MOS - deferrals, 1 YOS matich
* Entry 1/1 & 7/1 for all

* 30/75 participate, HCE refunds

* Match three of last four years, 500

hour req.. last day req., 50% to 3%
_%ASIDIDA



Case Study Two
IM IT, PC 401(k) Plan

(wlmm )

* Quarterly entry

rals & maich

* Default ¢ percent
* Match pay period 25% to 6%

. * Future work towards QACA__.



Case Study Three
Got A Light» Engineers, Inc.

Fact Pattern:

* Paternalistic 401(k) with
pro-rata profit sharing

* Seven partners, 150 staff (22
HCE)

* Grow by ten EE per year

* Last five years PS range
$300k - $190k, 2% - 1.35% of
pay (declining)

= ASPPA
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Case Study Three
Got A Light» Engineers, Inc.

Fact Pattern (cont.):

* Age 21, 6 months,
quarterly

* Immediate vesting
* PS slowing 401(k)

* Willing to commit HR
resources

Making Retirement Plans Work




Case Study Three
Got A Light» Engineers, Inc.
Fact Pattern (cont.):

* Request (1) design to fit $200k -
$250k ER budget

* Request (2) design w/o
budget limitation

* Partner elig comp $1,855,000
* HC staff elig comp $3,438,000
* NHC elig comp $8,964,000

= ASPPA
Part of the American Rerlremenrasro:f)mg O




Case Study Three
Got A Light» Engineers, Inc.

(el )

Budget Conscious:

* Immediate entry EACA ¢
percent, ground swell enroll

* Match 25% to 4% each pay

* $100,000+ discretionary PS, last
day 1,000 hour

* Grouping allocation m hod
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Case Study Three
Got A Light» Engineers, Inc.
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No Budget:

* Immediate entry QACA ¢
percent, ground swell enroll

* QACA Maich

* Discretionary PS, last day
1,000 hour

* Grouping allocation metho
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Case Study Four
Stick Out. I__gu\r [ong I7Je§, nsolidated
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* Add three tofour practices annually

* 401(k) with m¢ tch

4
* History of mis &: ulations, late

contributions, missed enrollments, etc.
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e Consortiu al medical

practices
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Case Study Four
k Out Your Tongue Consolidated
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Case Study Four
Stick Out Your Tongue Consolidated
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3(16) Opportunity:!

* Introduce advisor =
mvestment/platform
selection “wu

* Recordkeeper
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Case Study Four
Stick Out Your Tongue Consolidated

( el )

3(16) Opportunity:!

* Work.directly with-payroll
provideér: to gather foll census
each pay

e Run calculahons review census
* Upload to recordkeeper

AS PPA
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Case Study Four
Stick Out Your Tongue Consolidated

(wlmm )

3(16) Opportunity:!

* Maintain plan
documiénts. ..

* Interface dlrectly with

auditors for ssoo onsite
with CIUCIII'OI"S
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Case Study Four
Stick Out Your Tongue Consolidated

( el )

* Three MOS, monthly entry

* Service based match from hire or
acquisition.of group “whichever later

* Three-year hers [blllable BRF)

— 0-3: 25% TO 8%

— 4-6: 50% TO 8%

— 7-9: 75% tO 8% '
ASPPA
— 10+: 100% tO 8% ¥
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Questions?



